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Shared Apprenticeship Schemes are just 
one way in which the finishes and  
interiors sector is boosting skills and 
training. FIS is working with SECBE  
Leaders in Construction, a not-for-profit 
training provider, to facilitate take-up of 
CITB-sponsored apprenticeship schemes 
for its members. Julian Carter, a director 
at SECBE, speaks to one FIS member to 
find out about their experiences.

A shared 
approach  
to training  

Shared apprenticeships are a 
way for contractors to train their 
future workforce by taking on an 
apprentice without taking on the 
full responsibility of the  
associated administration. 
 CoTrain, created by SECBE, runs a 
CITB Shared Apprenticeship Scheme 
covering Bucks, Oxon, Berkshire, 
Hampshire, Surrey and West Sussex. 
Apprentices are employed by 
CoTrain which arranges job  
placements with host contractors 
who pay a fixed weekly fee. The 
apprentices receive pastoral support 
from CoTrain, allowing the host 
contractor to focus on training the 
apprentice to develop essential new 
skills for their apprenticeship.
 Vitec Ceilings and Partitions Ltd 
is an FIS member and specialist  
fit-out contractor of 22 years, 
based on the south coast. The  
contractor supplies and installs all 
types of suspended ceilings, metal 
frame partitioning, external steel 
framing systems and passive fire 
protection works, working with 
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the low administration meant that 
Vitec could concentrate on the 
work element.”
 Looking forward to growth  
for Vitec, Mr Witheford  
continued: “Having served an  
apprenticeship myself, I truly  
believe in the apprenticeship 
scheme. The long-term benefits 
for the company are invaluable. 
We have a much older workforce 
average age with retirements of 
quality tradesmen outweighing the 
new recruits. 
 “This generation coming through 
are essential to the longevity of our 
business as we have almost missed 
a generation of skilled workers due 
to the last recession.”
 He added: “There is always a 
strong demand for quality labour 
in the interiors sector. Unlike other 
trades, we have vast numbers of 
skilled labour who have no formal 
training and are not qualified to an 
acceptable standard. This is a great 
shame as it can give the many 
highly skilled operatives in our 
industry a bad name.”
 Commenting on why the 
decision was taken now to take on 
apprentices through the CoTrain 

finding potential apprentices.” 
 A reluctance to take on  
apprentices because of the  
potential administration  
requirements, despite there being 
a desperate need for younger, 

qualified people to come into 
the sector, is a familiar 

scenario. To help 
overcome this, 

CITB advertises 
the role through 
a number of 
different  
sources and 
screens the 

applications, 
including carrying 

out a first interview.  
 Following this, 

they put forward suitable 
candidates for second stage 
interviews, and in Vitec’s example, 
these interviews were carried out 
jointly between them and CoTrain. 
Two apprentices were appointed 
who are now working on projects 
on the south coast. 
 For Mr Witheford, using  
CoTrain was a simple choice.  
He explained: “CoTrain has an 
easy-to-enter arrangement and 

many large main contractors. 
 Early in 2016, CoTrain and Vitec 
met at a Southern  
Construction  
Framework Meet 
the Buyer event, 
held in  
Winchester. 
Although 
Vitec had not 
employed an 
apprentice 
before, the 
company’s  
managing director, 
Andy Witheford, 
wanted to find out about 
how CoTrain could support them in 
delivering an apprenticeship for a 
young person.
 Mr Witheford outlines the  
situation. “We had previously found 
it difficult to find and attract young 
people, and had also been put off 
by the potential administration  
associated with apprentices, so 
were interested in utilising the  
services of CoTrain to assist in  
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According to the latest  
Construction Skills Network 
research, 790 additional staff are 
needed in the interiors sector each 
year between now and 2020.
 Tom Holdaway, an apprentice with 
Vitec, was asked how he feels about 
his apprenticeship and upcoming 
career in the interiors sector. He 
replied: “It’s very exciting and I love 
a challenge, so this job really suits 
me. I look forward to the future as a 
qualified fixer with Vitec.”
 David Frise, chief executive of 
FIS, said: “The fit-out sector has to 
continue to develop the skills base for 
the future. The shared apprenticeship 
model gives employers the  
flexibility to meet fluctuating  
workforce demand and gives  
employees the chance to acquire the 
experience they require. FIS is fully 
committed to the development of 
shared apprenticeships.”
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Shared Apprentice Scheme,  
Mr Witheford said: “It is something 
we feel very passionately about. 
We decided that if we wanted to 
change our standing in the 
industry towards training, we 
needed to vote with our feet and 
take on two apprentices per year 
with a 10-year plan of these  
apprentices filtering through  
into managerial and supervisory 
roles for the next generation  
of apprenticeships.”
 Although it is early days in  
terms of the CoTrain apprentices 
working with Vitec, Mr Witheford 
finished by remarking: “So far, the 
CoTrain relationship has worked 
very well. We work in an industry 
which throws up many challenges 
daily. It has been great to have 
CoTrain to guide us on this new 
venture for Vitec.”
 The apprentices working with 
Vitec have been working full time 
on-site until college commences in 
September, when they will be on 
day release to Basingstoke College.
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FIS, working with web-developer Reference Point, has unveiled FIS  
CourseSight, the first online training course booking platform that  
automatically adds newly achieved qualifications to individuals’ CSCS cards.
 FIS CourseSight brings together details of training courses specific to 
the finishes and interiors sector, making accessing and booking training 
quick and easy. Registered companies can also manage employees’ training 
requirements through a tailored dashboard system.
 In addition, any course outcome that relates to CSCS cardholders gets 
passed directly to SkillSight, enabling the information to be found whenever 
a CSCS card is checked out on site.
 FIS chief executive David Frise said: “In 2012 we commissioned an  
Interiors Sector Training Review which identified the need for an online 
interiors sector training portal to provide a single point of reference for our 
sector training requirements.”
 Dave Hall, national technical academy manager at British Gypsum, said:  
“We deliver upskilling programmes and training routes to help experienced 
workers gain NVQ level 2 qualifications. The new FIS CourseSight platform 
means we can make formal training like this more easily available – maximising 
our support for the development of skills in the finishes and interiors sector.”
 Dan Plosky, managing director of Now Get Qualified, said: “Many  
companies and individuals are unsure how to locate suitable training 
providers. Having an online portal like FIS CourseSight means courses can be 
located and booked with ease and managed efficiently.”
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FIS CourseSight links training with CSCS cards


